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 Today’s hearing, the “The Costs and Benefits of the Reemployment of Federal Part-time Annuitants,” is about striking a balance between agencies’ meeting their staffing needs and ensuring that promotion and work opportunities for new and current employees are not stymied by returning federal retirees.
Federal law prohibits annuitants from being “dually compensated.”  Federal retirees who are reemployed by the government are not permitted to simultaneously receive a federal salary and a federal retirement annuity.  The dual compensation rule can create a financial disincentive for retirees wishing to return to federal service. However, the Office of Personnel Management (OPM) may grant waivers allowing agencies to fill hard-to-fill positions with rehired federal annuitants without offsetting the salaries by the amount of the annuity.  Agencies can request waivers on a case by case basis for positions that are extremely difficult to fill, or for emergencies or any unusual circumstances. 

On September 19, 2007, Full Committee Ranking Member Tom Davis, along with Subcommittee Ranking Member Kenny Marchant, introduced H.R. 3579, “To facilitate the temporary reemployment of Federal annuitants.” H.R. 3579 would permit Federal agencies to reemploy retired federal employees on a temporary basis without the consent of the Director of OPM.

The testimony of today’s witnesses will help us ascertain what course of action is in the best interest of the government and its employees.
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